U.S. Employers Support H.R. 5515
The New Employee Verification Act

April 1,2008
Dear Membe of Congress:

We are writing to express our strong suppot for the New Employee Verification Act (H.R.
5515) Thisrecently introduced legisiation would transform America@ outdaed, error-prone
employment verification system into a state-of-the-art electronic program tha will prevent
identity theft and ensure afair, efficient and secure verification process. The New Employee
Verification Act iscommon sensg, critical legidation, and we urge youto co-spon®r and
suppot its enactment this year.

A reliable naiond employment verification system is needed now more than ever. Inthe
absence of Congressiond action onimmigration reform, states and cities across the county are
actively pursuing new laws and regulationsof thar own. Theresult isagrowing pachwork of
conflicting state and local employment verification laws rather than anaiond policy and
Process.

Many of these states and some in Congress are advocating mandaory participaion by employers
in E-Verify, thefederal govenment@ employment verification pilot program. Unfortunaely, E-
Verify isnotthesolution. Thesystem has anumber of shortcomings Specificaly,

¥ E-Verify, aso known as Basic Pilot,Outilizes the Sodal Security database, which has a
4.1 pecent daaerror rate. If al U.S. employers were to use the system, as many as Six
million U.S. citizensand legd residents could be denied employment dueto bureaucratic
error. Theerror rate for legd foreign-bom workersis estimated to beas highas 10
percent BDopening thedoorto inareased discriminaion based on naiond origin.

¥ Because of itsreliance on paper-based identity doauments, E-Verify is unale to detect
fraud and identity theft, leaving employers vulnerable to sanctionsthroughno fault of
ther own.

¥ E-Veify was established by Congress as avoluntary pilot program andisill-equipped to
handle amassive influx of users. The Depatment of Homeland Security recently
reported that 52,000U.S. employers currently use the system Batiny fraction of
approximately six millionemployers. Theprogram is also dueto expire at the end of
2008.

Thedesire to do something postive to impact illegal immigrationis both undestandable and
laudable; however, it is a mistake to require paticipaion in an employment verification program
tha has proven to beinaufficient in preventing unauthorzed workers from obtaining jobsin the
United States.

Fortunaely, Congress now has a solution. TheNew Employee Verification Act (H.R. 5515)
introducd on February 28, 2008 holdsthe promise of a new generation of employment



verification. Thenew program would be entirely dectronic and based on the Ghew hireOsystem
tha isaready used by 90 percent of U.S. employes.

The New Employee Verification Act offers Congiess the vehicle necessary to trandorm the old
paper-based method of employment verification into a state-of-the-art electronic verification
system. If adequaely funded and fairly administered, this new system could eliminate virtudly
al unauthorzed employment Bthereby taking away a hugeincentive for illegd immigration.

With E-Verify set to expirein 2008 it istime for Congress to create an employment verification
system that works. We urgeyou to co-sponr the New Employee Verification Act and suppot

its enactment this year.

Sincerely,

Lynn Shotwell

Executive Director

American Counal on Internaiond
Personnd

Andy Brantley

Chief Executive Officer
Collegeand University Professiond
Assodation for Human Resources
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Jeffrey C. McGuiness
President
HR Policy Assodation
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Nell E. Reichenbeg

Executive Director

Internaiond Public Management
Assodation for Human Resources
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Gerald M. Howard

Executive Vice President and

Chief Executive Officer

Nationd Assodation of Home Builders
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Jeri Gillespie
Vice President, Human Resources Policy
Nationd Assodation of Manufacturers

Frank Capddo
Exective Director/Chief Executive Officer
Nationd Franchisee Assodation
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Susan R. Meisinge

President and Chief Executive Officer
Sodety for Human Resource Management
and Co-Char HR Initiative for aLegd
Workforce



